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The President’s Column
By Phil Buri, WCBA President 2021

Summer
Both my parents were public school teachers, so summer was a big
deal in my family.
Imagine having three months off work every year. We would go tent camping down
the Oregon Coast, drive to Disneyland, and in 1976, make a Bicentennial tour of the East
Coast in a green Winnebago.
I thought everyone had these vacations. Then I entered the work world and learned the
truth. Summer vacations often amount to a long weekend in August. Forget three months. I
envy the French with their mandatory five weeks off.
We are lucky, though, in our far Northwest corner that our summers are the best in the
world. Why travel somewhere else in August when so many pay so much to travel here? I
say save your money and take your vacation in February or March when you haven’t seen
the sun for weeks. That is when I truly need a break.
I don’t need to tell you to take time off from work. But I do need to remind you because we are all guilty of putting it off. There is always more to do, and we all worry that the
phone will stop ringing the minute we take any time away. It won’t.
A true vacation needs at least two weeks. Three days to decompress, one week to enjoy just living, and three days to worry about going back. Those middle seven days are golden. They remind us why we labor and what we look forward to when our work is done.
Happy Summer!
Phil
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Classified Ads
Free to all WCBA members & firms in which all members
have paid their membership dues. $15 otherwise.
e-mail ad copy to:
rajeev@whatcomlaw.com
by the 15th of the preceding month

Office Space Available – Bellingham Towers - 119 N. Commercial Street – downtown! Just down
the street from City Hall, the Court House and the Federal Building. If interested please call 360-6471916 x 112 or email: robbi@hollanderinvestments.com. Conference room available for Rent to Tenants and Non-Tenants.
Looking for a fun dance band for your next party, fundraiser or other event? Lemon Creek performs songs by great women rockers and popsters of the last 4 decades. From Fleetwood Mac to Amy
Winehouse—Sheryl Crow to Lady Gaga to Garbage—with some interesting and fun detours along the
way. From the irresistible dance grooves of Blondie and Kylie Minogue, to the drama and intensity
of Concrete Blonde and The Cranberries—you will get up and dance! Lemon Creek is Lesley Rostron, Jon Grover, Mike Rostron, and Doug Hyldahl. Check us out at https://www.gigmasters.com/rock
-band/lemon-creek and https://www.facebook.com/pg/lemoncreekrock/about/
SPACE FOR LEASE. Looking for additional office space or a new location in Skagit County?
Space available in business center with ample parking and on main arterial road in Burlington, 5 min.
from I-5. Remodeled spaces of 1,100 ft 2 or 3000 ft 2 now available. New carpet, LED lighting, signage. Rates from 22 to 25 per ft/year, plus NNN. 720 -790 S. Burlington Blvd., Burlington WA
98233. For more information: 360.853.3287. Edward-Berger Properties, LLC.
Need Office Furniture. Need office furniture. If you are retiring or closing your office and have furniture to sell, please contact me at maureen@toomelawpractice.com or text to 360-599-0697. I am
looking for a full office set, like a desk, maybe a bookcase, conference table, etc.
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Annual 4 County Bar Tournament
An rotating annual event of Whatcom, Skagit, Island, and San Juan Counties for their
bar association members and friends, golfers and non-golfers alike,
for more than 50 years.
When: August 26, 2021
Registration deadline: August 23, 2021
REGISTER THROUGH THIS LINK
All profits from this event benefit Skagit Legal Aid
The Tournament
Registration will begin at 12:00 PM.
Tee times will begin at 1:00 PM.
Team Registration
• Golf + Dinner is $420.00 per team of 4
• Golf + Dinner "Value Pack" (includes 2 mulligans, and entry into "Longest
Drive" and "Closest to the Pin") is $520.00 per team of 4
Social Hour and Dinner
A no-host bar will be open from 5:30 PM, with dinner following approximately at 6:30
PM.
• Social Hour and Dinner Only (without Golf) is $25.00 per person
The Dress Code
Collared shirts, golf shorts, or other appropriate attire.
$300 Hole Sponsorship Opportunity:
All proceeds of sponsorship opportunities to benefit Skagit Legal Aid.
Sponsor recognition and company representative (optional) at designated hole. To purchase a "Hole Sponsorship" contact Heather Webb, and send sponsorship checks payable to Skagit County Bar Association to: GLP Attorneys, 1854 S Burlington Blvd, Burlington, WA 98233.
Questions or concerns about this event, please contact Heather Webb at
hwebb@glpattorneys.com or 360-342-6947.
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By Scott Railton
1305 11th Street, Suite 301
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BORDER & IMMIGRATION UPDATE

Cascadia Cross-Border Law
srailton@cascadia.com
Bellingham, WA 98225
Tel: (360) 671-5945
www.cascadia.com

Border Update. Are we open yet? Not quite. The situation continues to be frustrating for our border com-

munities. Rumors of a re-opening began back in May, and we are now seeing a bit of forward progress, little by
little.
On July 5th, Canada began to allow fully vaccinated persons who are permitted to enter Canada (e.g. Canadians)
to avoid their 14-day quarantine requirement. Beginning August 9, 2021, Canada will allow entry to American
citizens and permanent residents for “nonessential travel,” provided they are U.S. residents; they have been fully vaccinated at least 14 days prior to entering Canada; they provide a pre-entry Covid-19 molecular test result;
and they are asymptomatic. Travellers will need to upload records and information to Canada’s ArriveCan app
or web portal, carry a paper or digital copies, and be asyptomatic. If all goes well, Canada plans to open to other
countries on September 7th.
Meanwhile, the United States decided to extend the land border closure on the U.S. side another month, until at
least August 21st. This decision shows the two countries are not in lockstep, as sometimes suggested. The U.S.
side has once again begun accepting waiver applications for the inadmissible, which take some time to process.
There have also been rumblings about expanding NEXUS office operations once again. Canadians can still fly
to the U.S. for visitor purposes (e.g. vacations, family, etc.), as has been the case throughout the pandemic.
The details and policies on U.S.-Canada travel change month to month, and may have changed further by the
time you read this. It is best to visit each government’s website for the latest information. Canada’s border is
run by the Canadian Border Services Agency (https://www.cbsa-asfc.gc.ca/menu-eng.html). The U.S. border is
maintained by U.S. Customs and Border Protection (www.cbp.gov). The U.S. Department of State
(travel.state.gov) and the U.S. Department of Homeland Security (www.dhs.gov) also routinely post important
travel alerts.
Here are some other immigration updates:

Visitors for Business. We’ve seen some persons who seek to enter at the land border as visitors for business

questioned for hours on end and then placed into expedited removal (5-year bar) because their visits have or
will be beyond the permissible scope of the visitor for business category. As the pandemic and closures stretch
on, the patience of many—especially business owners—wears thin sometimes. Air travel will avoid some of the
risks.

TN Professionals. The change from NAFTA to USMCA did not dramatically change things as far as the TN
professional category goes. We have seen a few TN Management Consultants have their statuses revoked on reentry, usually because CBP decides the individual is not consulting but is rather acting as a contractor/
employee. Scientific Technicians have ran into trouble, as have a few nurses, medical technicians and engineers. CBP still adjudicates these applications at the border, but scrutiny is high. Sometimes more complex applications are best submitted to the USCIS Service Center, well in advance of need, to minimize headaches.
E Visas. The E-2 Treaty Investor and E-1 Treaty Trader visas continue to be excellent means for Canadian
businesses to expand into the United States, except for their processing times. Initial applications for Canadians
require an in-person interview in Toronto, and the wait times have risen dramatically during the pandemic, due
to staffing shortages and consulate closures. We have some new businesses that have been waiting over half a
year. The applications are paper intensive, requiring various proofs of ownership, citizenship, substantial at-risk
investment, substantial trade, worker qualifications, and so on. Still, when this is an option, it can be a very

(Continued on page 7)
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(Continued from page 6)

good one for the Canadian business investor. Just plan ahead, because things are moving slow. Sometimes
making the investment subject to visa approval is prudent. Canadians receive visas for five years, ordinarily.
Spouses and children can accompany the primary applicant, and eventually obtain work authorization.
L-1 Intracompany Transfers. The agencies are demanding regarding documentation to prove qualifications,
but the L-1 can work well for where operations are significant inside AND outside the United States. The beneficiary has to either be an executive, manager, or person with specialized knowledge. For the right Canadian
case, this may be a faster option than the E-2 visa. This category also has a reciprocal permanent residence application process. Spousal work authorization is available here as well as with the Es, eventually.
H-1B Professionals. The H-1B professionals are ordinarily subject to an annual quota, and so a lottery submission is required in March. The numbers filled up this year, as they have for the last several years. The next
opening will be March next year. Employees for institutions of higher education, non-profits affiliated with
higher education, and non-profit research organizations can often be deemed “cap-exempt”, and petition any
time in the year. For those already in H-1B status, due care is required if there are any material changes to the
position since approval, including changes in position, location, or employer.
O-1 Extraordinary Aliens. The extraordinary have a pathway to admission and even permanent residence,
but proving the case can be very challenging, in this age of heightened scrutiny of all things immigration.
Employment Authorization Documents (EADs). Processing times have been very challenging for employment authorization document renewals. ICE has been incrementally accepting receipt notices in lieu of EAD
cards in certain cases for roughly the past year. Visit I-9 Central on-line for more information.
I-9 Enforcement. There have been many minor but significant changes for I-9 care for employer compliance
in the past year. Some of the changes are due to workforce realities, such as everyone working at home. The
new Administration is still engaged in enforcement, and so due diligence for employers is necessary. We see
businesses that are completely unfamiliar with the I-9 requirements from time to time. If the government issues
a Notice of Inspection, there will only be three days to respond.
Nonimmigrant Waivers. After a year of inactivity, Customs and Border Protection is once again processing
nonimmigrant waivers and consents to reapply for admission after expedited removal. Canadians are now able
to take the final step in the process of submitting biometrics at the border, without being subject to quarantine.
Processing times have been comparatively reasonable (e.g. a few weeks after submission).
USCIS Interview in Seattle. The Seattle Field Office for USCIS is holding in-person interviews and appointments again, but processing times have become intolerable. Seattle reports that an adjustment of status application for a green card now takes 24 to 28.5 months to process. What were you doing 24 months ago? Sheez. Naturalization applications in Seattle take 17 to 21 months. The Seattle waiting rooms are half-full at most, due to
COVID protections and staffing shortages. The officers go very slowly through the application forms with the
applicants during the interviews, and due care is warranted, as always, plus more.
Consular Appointments. Many are having a hard time obtaining consular appointments for new visas. Travel
bans around the world plus limits on processing for visas in third countries (e.g. Indian national seeking appointment in Vancouver) have made things tough. Some of the travel bans have been rolled back, but not all,
with certain COVID bans slowing things way down in Europe, India, and elsewhere.
DACA . USCIS is accepting DACA initial and renewal work authorization applications for Dreamers, but will
not grant initial applications at this time, by order of the U.S. District Court for the Southern District of Texas,
which on July 16th, 2021 held that the DACA policy “is illegal,” based on Administrative Procedure Act arguments. The program has already been reviewed at the Supreme Court, and may well again. In the meantime,
Congress continues to be unwilling or unable to provide help. Updates on application processing and the related
court order can be found at www.uscis.gov. Processing times for EAD renewals should build in plenty of time.
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August 10th - Washington Women Lawyers Day
Governor's Proclamation & Discount at Pure Bliss for Lawyers
This year Governor Inslee has proclaimed August 10, 2021, Washington Women Lawyers Day
celebrating all the great women we have practicing here. The proclamation is on the next page.
This is a request Washington Women Lawyers (WWL) made as part of its 50th Anniversary celebrations (8/10/1971 was the founding of WWL). You may see announcements from WWL or other bar associations, but I wanted to share the news now so you can pass the information along and
we can all take a moment that day to celebrate the work of the great women around us.

As part of Washington Women lawyers day, Pure Bliss in Bellingham has offered "to bring some
extra sweetness to this day" by offering a 10% discount for all lawyers on August 10 th this year. It
includes individual desserts, coffee, beer, wine, merchandise; not applicable to whole dessert purchases.
Lawyers need to pull up (or print out ahead of time) their wsba.org profile page to confirm eligibility.
Lisa Keeler,
Past President of Washington Women Lawyers (2018-2019)
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Message from Robert E Olson
Presiding Judge, Whatcom County Superior Court
As you should all be aware, the Center for Disease Control recently issued new guidance regarding persons wearing masks in enclosed spaces regardless of vaccination status. Unfortunately over
the course of the past few days Whatcom County has gone from a “low” rate of transmission to a
“substantial” rate of transmission. Obviously, this is a fluid set of circumstances and the Superior
Court bench appreciates your patience and understanding.
The Whatcom County Executive has the authority for COVID practices and policies in the general
areas of the courthouse. At present, it is our understanding that unless Labor & Industries changes
its guidance, the COVID practices currently mandated by the County Executive will remain in effect.
At present, we are not re-imposing an absolute mask mandate for fully vaccinated persons in Superior Court courtrooms, and unvaccinated persons must continue to wear masks. Nonetheless, our
courtrooms can be more confined spaces, especially during larger calendars. Every person should
be prepared to put on a mask should a judicial officer determine that conditions in a courtroom
constitute a “crowded public space” as recommended by the Center for Disease Control.
What constitutes a “crowded public space” may vary depending on the size of the courtroom, the
number of matters on a calendar, or, simply put, the number of persons present at any one time in a
courtroom. All persons in a courtroom should be prepared to don a mask when instructed by the
presiding judicial officer. Paper masks may be available, but a better practice would be to come
with one’s own mask in the event that inventories of paper masks are not immediately sufficient.
Further guidance may be forthcoming (shortly) depending upon the changing COVID landscape.
Respectfully,
Robert E. Olson, Presiding Judge
Whatcom County Superior Court
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SKAGIT COUNTY
invites applications for the position of:

Law Librarian
SALARY:

$21.26 - $28.26 Hourly

OPENING DATE:

07/27/21; CLOSING DATE:

08/08/21 11:59 PM

SUMMARY: Manages library operations including collection development, circulation, access and supervision; provides law library services to the public, the legal community and county employees, as
mandated by RCW 27.24; participates in relevant professional organizations to ensure relevancy and
adherence to best practices; works closely with court administration to plan and utilize library budget; under the direction of the Law Library Board of Trustees, ensures compliance with statutory requirements, and plans and implements program improvements in line with identified needs and priorities.
Salary upon hire will be $21.26/hr. - $22.78/hr. depending upon qualifications.
This position will be scheduled 32 hours/week.
Manages library operations including collection
development, circulation, access and supervision; provides law library services to the public, the legal community and county employees, as mandated by RCW 27.24; participates in relevant professional organizations to ensure relevancy and adherence to best practices; works closely with court
administration to plan and utilize library budget; under the direction of the Law Library Board of
Trustees, ensures compliance with statutory requirements, and plans and implements program improvements in line with identified needs and priorities.
ESSENTIAL FUNCTIONS: Manages library operations so as to provide effective and sustainable legal
reference services to library patrons including the public, the local legal community and county employees. Management responsibilities include:
• Maintaining an accurate inventory of the collection; determining collection development needs,
including addition of new materials and removal of obsolete or irrelevant materials.
• Facilitating circulation of law library materials.
• Ensuring the law library website is updated regularly.
• Training, scheduling and supervising law library assistants, volunteers and work study interns.
Provides law library services to the public, the local legal community and county employees, as mandated by RCW 27.24, including:
• Assisting library patrons with their use of library materials and resources, including on-line legal
research tools, and connecting patrons with resources beyond the law library’s collection.
• Identifying and meeting the information needs of the local legal community, including facilitating
or supporting continuing legal education or other trainings.
• Planning and implementing outreach programs to educate the public about legal resources and
the court system.
• Documenting and fulfilling legal research requests from Skagit County jail inmates, if received.
• Working directly with various county departments to meet specific legal information needs and
facilitating legal research training for county employees, upon request.
Participates in relevant professional organizations to ensure relevancy and adherence to best practices. Works closely with court administration to plan and utilize library budget, including monitoring
law library spending, proposing purchases or cost reductions, and reviewing invoices for payment. Position involves some cash-handling responsibilities. Under the direction of the Law Library
Board of Trustees, ensures compliance with the statutory requirements and improvement of law library services by facilitating communication between board members, attending all board meetings,
performing administrative duties including acting as secretary for the Board, and supporting board
initiatives.
…
(Continued on page 15)
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Truncated due to journal space, FOR FULL JOB SEE: http://www.skagitcounty.net

MINIMUM QUALIFICATIONS:
• Minimum bachelor’s degree in Library Science or related field.
Minimum three to five years’ experience working in a law library or in a position requiring advanced legal research skills, including use of hardcopy legal materials as well as on-line legal research tools such as Westlaw, Lexis, CaseMaker, etc.
Demonstrated proficiency at responding to reference questions and fulfilling requests for legal information, within the professional limitations which prohibit providing legal advice.
An equivalent combination of education and experience may be substituted which provides the
skills, knowledge and abilities to perform the essential functions of the position.
Requires knowledge of:
• Library science.
• Legal research.
• Supervisory principles and practices.
Requires the ability to:
• Effectively utilize relevant technology, including Windows-based computers and software such
as Microsoft Word, Excel and Outlook, and adapt to new technologies as processes evolve.
• Perform basic accounting and bookkeeping
• Communicate effectively both verbally and in writing with County and State officials and staff and
public.
• Plan, direct and evaluate work of subordinates.
• Solve problems and deal with difficult patrons.
…

Truncated due to journal space, FOR FULL JOB SEE: http://www.skagitcounty.net

SELECTION PROCESS: Following review of applications and resumes, the highest qualified applicants will be interviewed and may be tested. After a selection is made, all applicants not selected will
be notified in writing. Skagit County reserves the right to use applications received for this posting to
fill any other positions within this classification which may open within six months following the closing of this position.
ADDITIONAL INFORMATION: Skagit County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply. It is the policy of Skagit County to follow all
federal and state laws to ensure non-discrimination in its employment practices. American with Disabilities Act (ADA) Notice: Individuals, who need an ADA accommodation to complete the application, test or interview process, please call: (360) 416-1380. The statements contained herein reflect
general details as necessary to describe the essential functions of this position, the level of
knowledge and skill typically required, and the scope of responsibility, but should not be considered
an all-inclusive listing of work requirements. Individuals may perform other duties as assigned, including work in other functional areas to cover absences or relief, to equalize peak work periods, or
otherwise to balance the workload. Changes to the position description may be made at the discretion of the employer.

APPLICATIONS MAY BE FILED ONLINE AT: http://www.skagitcounty.net
1800 Continental Pl
Mount Vernon, WA 98273
(360) 416-1380
humanresources@co.skagit.wa.us

Position #4450-0721
LAW LIBRARIAN
BY
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Todd Allen, Rajeev Majumdar,
Casie Rodenberger, & Jennifer Slattery present:

The 7th Annual Family Law Summer BBQ

Proclamation for party on: Saturday, September 11, 2021 at 4:00pm for a happy hour followed
by BBQ.
To All Who Practice the Esteemed Art of Domestic Relations Law ( and

allied/interested individuals, bar members, paralegals, and judicial officers):

From time-to-time, for the good of the profession, for the good of ourselves, and for a little delightful hedonism, the Whatcom County Family
Law Bar should meet and enjoy each other's company under most amicable circumstances.
With that in mind, I call you to our SEVENTH ANNUAL GATHERING
located at the private sanctuary of Rajeev Majumdar (in Bellingham,
not Blaine!).
We will have hot dogs, hamburgers and beverages both alcoholic and
non-alcoholic. It would be great if you could bring a side, vegetarian alternatives, drink(s) to share or a dessert(s). Did I mention drinks to
share? That would be good.

I will also try to send out an Evite to last year’s invitees, but understand I am really terrible at it;
and always leave important people off; you really ought to contact me.
This event shall be known as “The Great 2021 Conclave of Domestic Relations Practitioners.”
All legal disputes,1 weapons and frowns will be left in the gatehouse before crossing the bridge.
The bridge to cross is located at the Fortress of Solitude, located at 4029 Willowbrook Lane in Bellingham.

~R!

Répondez s'il vous plait to http://evite.me/98sx3bzU3w 2

Endnotes
1– This includes disputes over theory between traditional and collaborative law practitioners!
2– I’ll probably respond by sending you an evite so I can try to make the food calculations correct,
but I understand not everyone’s computers are evite friendly, so you can always email me also:
Rajeev@whatcomlaw.com... please give me a body count if you are bringing a retinue.
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Butler Beschen Law, PLLC
Is pleased to announce that Stephen Jackson has
joined the firm as an associate attorney.
Stephen comes to the firm with years of experience handling serious felonies at the Whatcom
County Public Defenders Office, clerking in US
District Court, and for the Federal Public Defenders Office in Nevada. Before his legal career, Stephen worked in journalism as a reporter
during which time he won an Emmy for his
work.
Jackson’s practice includes
defense of individuals accused of criminal conduct,
appellate work, employment
actions, wrongful discrimination, civil rights, and vacating criminal convictions.
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Court Reporting & Real-time Specialists
Court Approved Audio Transcription
We Offer Premier
Certified Court Reporters
Video Conference
Transcriptionist
Conference Rooms
Videographer Services
Transcription of Audio/Video Files, from all formats
Easy Online Scheduling
We look forward to meeting all your Court Reporting
and Transcription needs.
360-671-6298
info@corpolongoandassociates.com
or visit us at
Corpolongo.net
Serving Western Washington Since 1985
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You are reading this aren’t you?
You too, should be advertising
right...
HERE!
New and Old Sponsors… did you know

as of today, if you pay your sponsorship for 6
months or more in the WCBJ, you get a 5%
discount? If you pay for a year or more, you
get a 10% discount!!!! Who knows what the
Editor will offer you if you want to pay for a
decade in advance?!!!!!!!!

RESORT TO CHEAP SELF-PROMOTION!

Advertise in
the Newsletter
Yes, we publish in color!
Admit it.
You read the ads in the Newsletter to see what’s going on.
So does everyone else. If you have a service to offer to
your colleagues in the local legal community — or if you
just want to show off — you won’t find a cheaper, easier
way to do it. Pay in advance for 6 months, you get a 5%
discount. Pay a year or more, you get a 10% discount!!!!

1/8-page . . . $35/mo.
2.46”H x 3.86”W

1/4-page . . . $50/mo.
5.00”H x 3.86” W

1/2-page . . . $75/mo.
5.00” H x 7.90” W

full page . . . $100/mo.

1/2

10.00” H x 7.90” W

And it’s easy to place your ad
E-mail your ad as an MS Word .docx, MS Publisher .pub, .JPG, .GIF or .pdf file to:
rajeev@whatcomlaw.com
We’ll get it in the next issue and bill you. Pre-size the
ad if you know how. Otherwise, tell us the size you
want. Questions? E-mail Editor Rajeev at the above email address, or call (360) 332-7000 .

1/8
1/4

